
 

Women & Gender Studies Student Union - University of Toronto  

Constitution | 2025-2026 
Article 1: Name  

●​ The name of this organization shall be the “Women & Gender Studies Student Union”, 

hereafter referred to as the “WGSSU”  

 

Article 2: Membership  

●​ Membership in the WGSSU shall be open to all students registered in at least one 

undergraduate course (core, group A, or group B courses) in the Women & Gender 

Studies program; Members must be enrolled in the Faculty of Arts & Science 

●​ Membership in the WGSSU shall be open to all students enrolled in a program  

(specialist, combined specialist, major, or minor) offered by the Women & Gender 

Studies Institute (WGSI) 

 

Article 3: Objectives  

●​ To facilitate and promote a feminist undergraduate community that is centered around 

community care, social justice, and radical scholarship 

●​ To embody anti-oppressive ideals in all our work and consistently strive to center 

marginalized voices 

●​ To connect Members with grassroots social justice organizations on campus and in the 

wider community 

●​ To offer academic and social resources and experiences that empower Members to 

cultivate a well-rounded and successful undergraduate career 

●​ To serve as a connection between Members and WGSI faculty/staff to amplify student 

voices 

●​ To promote a non-hierarchical academic and working environment within the WGSSU 

and the WGSI 
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●​ To foster a connection between undergraduate and graduate students of the Women & 

Gender Studies program to enrich both the WGSSU and the WGS Graduate Student 

Union 

●​ To represent Members on the Council of Art and Science Students' Union (ASSU) and 

within the WGSI community 

●​ To organize events that reflect the needs and wishes of the Members, and to encourage 

involvement in the organization of these events 

 

Article 4: Executive Positions  

●​ The WGSSU executive team will be:  

●​ President (1 position)  

●​ Vice-President (1 position)  

●​ Treasurer (1 position)  

●​ Internal Coordinator (1 position) 

●​ External Coordinator (1 position) 

●​ Events Coordinators (2 positions)  

●​ Social Media Coordinator  (1 position) 

●​ Class Representatives:  

●​ First Year Representative (1 position)  

●​ Second Year Representative (1 position)  

●​ ASSU Representative (1 position)  

●​ Editors-in-Chief of Undergraduate Journal, Generations (2 positions) 

●​ All Executives must be enrolled in a WGS program (Specialist, Major, Minor), except for 

First-Year Representative (see Position description for more details) 

●​ All Executives will be elected for a one-year term at the end of the Winter semester; 

executive meetings should commence in the summer before the new school year.  

●​ All Executives shall be involved in supporting and planning WGSSU events. 

 

Article 5: Executive Position Descriptions 
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●​ President:  

●​ Leads the Executive, informs Executives of their responsibilities, delegates work, 

and facilitates conflict resolution 

●​ Promotes a non-hierarchical and safe working environment for the Executive 

●​ Acts as a principal liaison between the WGSSU and the WGSI & ASSU, 

attending both WGSI department meetings and ASSU Council meetings 

●​ Ensures the Executive adheres to all ASSU rules and regulations  

●​ Facilitate the elections as well as any byelections with the help of Executives who 

are NOT re-running    

●​ Ensures the WGSSU profile on the UofT Student Organization Portal is kept 

up-to-date 

●​ Is responsible for managing the onboarding of the incoming Executive 

●​ Vice President:  

●​ Assists all other Executives in their duties and responsibilities 

●​ Directly supports the President in their executive duties, assuming responsibility 

in their absence  

●​ Acts as the second signing officer for the WGSSU bank account 

●​ Helps support communication efforts between the WGSSU and the WGSI & 

ASSU 

●​ Treasurer:  

●​ Leads budget proposal meetings and ensures all Executives are heard 

●​ Keeps track of funds and expenditures for each event and initiative, ensuring that 

WGSSU is adhering to ASSU rules and the designated budgets 

●​ Acts as the primary signing officer for the WGSSU bank account 

●​ Collects receipts and submits them to ASSU as required; ensures timely 

reimbursement to Executive   

●​ Attends ASSU budget meetings, as needed 

●​ Facilitate spending of department funds via WGSI Business Officer 

●​ Internal Coordinator  
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●​ Schedules regular Executive meetings, prioritizing attendance for the majority of 

Executives 

●​ Prepares agendas for each meeting, consulting the President 

●​ Takes meeting minutes and distributes to the Executive 

●​ Manages group communication platform 

●​ Helps with administrative duties communicated by the President 

●​ External Coordinator 

●​ Serves as the main point of contact between the WGSSU and external clubs and 

organizations 

●​ Manages the incoming Direct Messages on the WGSSU’s Instagram and socials 

●​ Serves as the primary manager of the WGSSU email account; relays information 

to specific Executives as needed 

●​ Events Coordinator 

●​ Runs point on event planning and facilitation 

●​ Books rooms and handles administrative logistics for WGSSU events 

●​ Works in conjunction with other Executives to ensure all events run smoothly  

●​ Creates long-term planning for events per ASSU rules and budget; works with the 

Treasurer to predict event expenditures 

●​ Ensures 1 academic seminar is held per semester 

●​ Social Media Coordinator 

●​ Creates content and graphics promoting WGSSU initiatives and events based on 

information provided by event planners 

●​ Posts content promptly; reshares as needed; ensures distribution to other 

community accounts 

●​ Ensures that all WGSSU social media is organized and accessible to Members 

●​ First- and Second-Year Class Representatives  

●​ First-Year Representative must be enrolled in introductory WGS course(s): 

WGS160 or WGS271; Second-Year Representative must be enrolled in a WGS 

program 
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●​ Serves as the liaison between first/second-year Members and the Executive to 

better support enrolment in the WGSI 

●​ Promotes and advocates for the needs of Members to the WGSSU and the WGSI  

●​ Helps out with events that may be of interest to year-specific Members 

●​ ASSU Representative 

●​ Liaison between the Executive and the ASSU; relays questions on behalf of the 

Executive about rules and regulations 

●​ Attends ASSU meetings and represents the WGSSU by filling one council seat  

●​ Supports President in ensuring all ASSU rules and regulations are adhered to 

●​ Editors-in-Chief of WGSSU Journal, Generations 

●​ The EiCs are responsible for the creation and management of the editorial board, 

which will convene in the summer before the new academic year 

●​ Learning how to operate the Open Journal Systems platform 

●​ Drafting and issuing calls for papers (academic essays, creative writing, critical 

commentary, poetry and artwork) to relevant programs, departments and student 

groups across all 3 UofT campuses for both the Fall and Winter terms 

●​ Procuring cover art for the Journal 

●​ Working with a copy-editor/writing instructors to check grammar, structure and 

consistency in citations 

●​ Managing the preparation of both digital and hard copy editions of the journal 

●​ Scheduling editorial meetings and delegating tasks as needed 

●​ Reviewing and deciding upon submitted manuscripts with the editorial team 

●​ Working on and approving the publication's layout, design, style and theme 

●​ Maintaining clear line of communication about journal progress, obstacles and 

suggestions for improvement in work flow 

●​ The EiCs are responsible for managing the onboarding of the incoming journal 

team 

 

Article 6: Executive Meetings  
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●​ Executive meets shall be held regularly throughout the semester (approx. every 2 weeks) 

●​ Although meeting attendance is greatly encouraged, there shall be no penalty for meeting 

absence if the absence has been communicated to the President(s) or Internal Coordinator  

●​ Additional planning meetings will be scheduled as needed 

 

Article 7: Constitution 

●​ Amendments 

●​ Amendments to the Constitution shall be made on the affirmative vote of 100% 

majority of Executives  

●​ Any amendments to the constitution shall come into effect immediately following 

the results of the voting period  

●​ Votes may be held in person or via the group communication platform; Executives 

must be made aware of the voting contents and time in advance 

●​ Where this constitution shall conflict with any provisions of the ASSU Constitution, the 

latter shall take precedence 

 

Article 8: Elections 

●​ Elections for the WGSSU must be held at the end of the Winter term, ideally in March 

●​ The First-Year Representative will be elected at the beginning of the next Fall 

term 

●​ The Executive team will turn over on May 1st  

●​ If an applicant wins multiple positions, they must choose one position to fill 

●​ If any positions are left vacant, the new administration should then hold elections in the 

Fall ideally beginning in September for the available positions 

●​ If any position is equally tied in the elections, a by-election must be run to determine who 

will fill the position  

●​ If the President role ties in the election, they can choose to be Co-Presidents 

●​ If a tie persists in the by-election, the incoming and outgoing Executive will vote 

to break the tie 
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●​ If after the Fall elections, positions remain vacant, the Executive team may appoint 

Members to the roles  

●​ If no one can conduct the elections (i.e., all Executives are re-running), the President 

must inform and liaise with the ASSU for support  

 

Article 9: Impeachment 

●​ 100% of the executive team must unanimously vote in favour of removing a member on 

the basis of not fulfilling responsibilities as outlined in the constitution 

●​ To appeal against an impeachment, the member must confer with the Undergraduate 

Coordinator 

●​ The executive team has grounds to vote on impeaching any member who violates 

WGSSU’s objectives 

 

Article 10: WGSSU Office 

●​ The WGSSU office (500J) is located in the New College Student Centre in the basement 

of Wilson Hall (40 Willcocks Street) 

●​ The office is only accessible when the Student Centre is open  

●​ The office key must be signed out of the New College front desk in exchange for TCard 

●​ As a course union, the WGSSU does not need to apply for office space, but at the 

beginning of the Fall term, a list of the Executives with access privileges must be sent to 

the New College Office of Residence and Student Life (ORSL) 

●​ One Executive (preferably the Internal Coordinator) must attend the monthly New 

College Student Centre Community meetings 

 

Article 11: Confidentiality 

●​ Any information shared in Department meetings with the WGSI must be kept within the 

union and its executive members  

●​ Executive members present at such meetings must be transparent in communicating 

relevant information from the WGSI Department to the rest of the team 

7 



 
●​ Any information shared by Members with Executives will remain confidential unless 

otherwise indicated 

 

This version of the constitution was approved March 10th, 2025  
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