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Article I: Name and Purpose
1.1 The official name of the Campus Group will be Medicine, Education, and Development for
Low-Income Families Everywhere UTSC

1.2 The campus group may be referred to by the acronym MEDLIFE UTSC

1.3 The purpose, objectives, mission and/or mandate of the organization is to work with
students interested in medical volunteerism and global health to bring essential healthcare
and educational services along with assisting in community development in low-income
communities outside of Lima, Peru and San Jose, Costa Rica, and rural areas of Cusco,
Peru; Riobamba and Tena, Ecuador; Tamarindo, Costa Rica; and Kilimanjaro, Tanzania.

Article II: Membership

2.1 The group shall maintain a list of group members.

2.2 Voting membership is open to all registered students of the University of Toronto.

2.3 Voting membership is open only to registered students of the University of Toronto.

2.4 Non-voting membership is open to University of Toronto staff, faculty, alumni, and to
persons from outside the University. Unless otherwise stated, non-voting members do not hold
any rights awarded to voting members.

2.5 The membership fee will be $10 per year.

Article IIT: Rights of Members

3.1 All members may apply for a full refund of their membership fee within one (1) month of
becoming a member.

3.2 All voting members have a right to attend all general meetings of members.

3.3 All voting members have a right to cast votes at all general meetings of members.

3.4 All voting members have a right to stand for election unless otherwise stated in this
document.

3.5 All voting members have a right to cast votes in all group elections and referenda.

3.6 All voting members have a right to propose and vote on amendments to this constitution.
The rights prescribed in Article Three are not awarded to non-voting members as described in
Article Two.

Article IV: Executive Committee
4.1 The term for all positions on the Executive Committee shall be from May 1st to April 30th.



4.2 The Executive Committee shall be comprised of 21 voting members.

4.3 All voting members of the Executive Committee must be currently registered students of the
University of Toronto.

4.4 Non-voting members may hold only non-voting positions on the Executive Committee.

4.5 The maximum amount of non-voting positions on the Executive Committee shall be one (1)
position or ten per cent (10%) of the positions on the Executive Committee, whichever is
greatest.

4.6 Persons holding non-voting positions on the Executive Committee cannot serve as an officer,
financial authority, signing authority, primary contact, or secondary contact.

4.7 No person may serve as a financial authority or signing authority for the group if they are
currently serving as a financial authority or signing authority for another recognized student
group at the University of Toronto.

4.8 The Executive may appoint Directors or Coordinators for various committees who do not
hold executive decision-making authority and are not eligible to cast votes at meetings of the
Executive Committee.

Article V: Elections

5.1 All voting positions on the Executive Committee shall be filled through an annual election.
5.2 All voting group members shall be eligible to seek nomination to and cast a ballot for each
voting position.

5.3 All non-voting group members shall be eligible to seek nomination only for non-voting
positions on the Executive Committee.

5.4 Non-voting group members shall not be eligible to cast a ballot for any elected position.
5.5 The nominee winning the plurality of votes cast in the election for each position shall be
deemed the winner.

5.6 On the condition that multiple candidates are to be elected for a single position, the nominees
winning the largest share of the votes cast shall be deemed the winners until all positions are
filled.

5.7 The elections must be held in a nonbiased manner. No individual who is seeking election
may participate in planning or administering the election.

5.8 For all unfilled positions, the remaining officers will share the duties and responsibilities
until someone can be found to fulfill the positions(s) through a by-election and vote of simple
majority (50% + 1)

Article VI: Termination of Membership

6.1 The Executive Committee may revoke the membership of any member of the club who
commits an act negatively affecting the interests of the club and its members, including non-
disclosure of a significant or continuing conflict of interest.

6.2 A vote to revoke membership must be held at a meeting of the Executive Committee.



6.3 A two-thirds majority of the Executive Committee is required to approve any motion to
revoke membership.

6.4 Any member facing removal shall have the right to appeal the decision of the Executive
Committee to the general membership.

6.5 In the case of an appeal, a simple majority vote at a meeting of the general membership shall
be required to sustain the revocation of membership.

6.6 Following a termination of membership, the member will be removed from the club’s
membership and will lose any privileges associated with being a member of the club.

6.7 Executive Committee members are subject to the same termination of membership process as
general members.

Article VII - Amendments

7.1 All constitutional amendments shall require a 2/3 majority vote to be passed at a general
meeting.

7.2 All voting members may propose and vote on amendments to the constitution.

7.3 The Executive Committee shall submit the revised constitution to staff in the Student Life
programs office at the University of Toronto Scarborough within two (2) weeks.

7.4 Amendments to the constitution shall take effect only once the revised constitution has been
approved by staff in the Student Life programs office at the University of Toronto Scarborough.

Article VIII- CCR Accreditation

8.1 Executive members must participate in at least 6 events throughout the duration of their
position during the academic year, donate $10 to Moving mountains campaign, and maintain
85% participation score throughout the academic year to be eligible for CCR.

8.2 General members must participate in at least 4 events to be eligible for CCR.

Article IX: Transition

9.1 All outgoing executives are required to transfer all organizational resources used relative to a
particular role over the course of the preceding year to new executives upon leaving the position.
9.2 All outgoing executives are responsible for providing a detailed report to incoming
executives that stipulates the status of ongoing projects in their portfolio and evaluations of
previous projects and programs that they lead.

9.3 All outgoing and incoming executives will participate in a joint training session occurring no
later than the end of May each year to assist with the transition between new executive teams.

Article X: Emergency Powers
10.1 In the case of extenuating circumstances, the executive shall be afforded the ability to act
without direction from the organization’s members.



10.2 An extenuating circumstance is defined as any instance that may jeopardize the immediate
functioning of the organization including but not limited to: executive vacancies, unexpected
cancellations, removal from position, or lack of response from members.
10.3 Emergency powers may only be used for such a period of time as is needed to address an
extenuating circumstance.
10.4 When the original executive member is able to return, the member holding the emergency
powers must step down unless the original executive member is unable to return.
10.4.1 If the original executive member is unable to return, a hiring process can occur to
replace them during the academic year if the member with emergency powers is unable to
fold the work for the two positions.
10.4.2 Hiring will include an application and interview process where the Presidential
and Vice-Presidential team will vote.
10.4.3 The applicant that receives 2/3rds of the vote will be appointed the role.

Article XI: Food Handling on Campus

11.1 MEDLIFE UTSC will conform to Provincial and Municipal Health Regulations when
events which include the sale and/or service of food products are held on the University of
Toronto Scarborough campus.

Article XII: Precedence of University Policies

12.1 MEDLIFE UTSC will abide by all pertinent University of Toronto policies, procedures, and
guidelines. Where the University’s policies, procedures, and guidelines conflict with those of
MEDLIFE UTSC, the University’s policies, procedures, and guidelines will take precedent.

Article XIII: Legal Liability
13.1 The University of Toronto Scarborough does not endorse MEDLIFE UTSC’s beliefs or
philosophy nor does it assume legal liability for the group’s activities on or off campus. Article

Article XIV: Banking

14.1 MEDLIFE UTSC agrees to provide the name of the bank, the branch number and address,
transit number, bank account number, and a list of all signing officers for all bank accounts
opened in the organization’s name to the Department of Student Life, University of Toronto
Scarborough.

Article XV: General Membership Holder Roles
15.1 Each member shall possess the following responsibilities relative to participation in
MEDLIFE UTSC:

15.1.1 Support the purpose of the organization;

15.1.2 Uphold the values of the organization;



15.1.3 Contribute constructively to the programs and activities offered by the
organization; 3.4.4 Attend general meetings;

15.1.5 Abide by the constitution and subsequent official organizational documents;
15.1.6 Respect the rights of peers and fellow members;

15.1.7 Abide by University of Toronto policies, procedures, and guidelines;

15.1.8 Abide by the Laws of the Land, including but not limited to the Criminal Code of
Canada.

Article XVI: Executive Member Termination
16.1 The President(s) or Vice President(s) may recommend the removal of an Executive
Committee member who persistently fails to fulfill their duties, neglects assigned responsibilities
or engages in conduct that undermines the effective functioning of the Executive Committee.
16.2 A recommendation for removal must be presented at a meeting with the President(s) and all
Vice Presidents present, and the member in question shall be given an opportunity to respond to
the concerns raised.
16.3 A two-thirds majority vote of President and Vice President team, excluding the member in
question, is required to approve the removal.
16.4 The removed executive member shall have the right to appeal the decision once, resulting in
a single re-vote.
16.5 Reasons for termination may include but are not limited to:
16.5.1 A member or executive has engaged in unlawful actions or activities;
16.5.2 A member or executive has violated the constitution;
16.5.3 A member or executive has violated University of Toronto policies, procedures, or
guidelines;
16.5.4 A member or executive has violated the rights of a fellow member;
16.5.5 A member or executive has not fulfilled their organizational responsibilities;
16.5.6 An executive role no longer fits the needs of the organization;
16.5.7 Other criteria deemed to be appropriate by the Executive Committee.
16.6 If termination occurs a hiring during the academic year can occur for the role that is no
longer filled.
16.6.1 Hiring will include an application and interview process where the Presidential
and Vice-Presidential team will vote.
16.6.2 The applicant that receives 2/3rds of the vote will be appointed the role.



