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Fostering Interest in Species and Habitats (FISH) Constitution  
 

 



Article I: Campus Group Name  
Fostering Interest in Species and Habitats (FISH) 
 

 



Article II: Purpose  
The purposes of the club shall include the following:  

1.​ To serve the interests of all current and prospective full-time and part-time 
undergraduate students enrolled in University of Toronto Mississauga; 

2.​ To initiate, sponsor, direct and provide facilities, services and activities for the benefit of 
the student body; 

3.​ To foster awareness, interest, and appreciation of ecology, flora, fauna, and 
environmental issues through creative, social, and educational activities; 

4.​ To build community though inclusive monthly gatherings, workshops, and collaborative 
projects; 

5.​ To provide opportunities for students to engage in hands-on crafts, ecological activities, 
and the sharing of ecological knowledge in a fun, accessible, and easily digestible way.  

 
 



Article III: Membership  
 
Eligibility​
 
Membership in the group is open to all students enrolled at any campus of the University of 
Toronto; and is free of discrimination on the basis of race, ethnicity, gender, sexual orientation, 
religion, disability or field of study.​
 
Membership Fees​
 
The group does not charge a membership fee.​
 
Voting Members​
Voting members are defined as all University of Toronto students who have registered with the 
group (i.e., are listed on the membership roster).​
 
Only voting members are eligible to cast votes in general meetings and elections, as well as to 
stand for executive positions. 
 
 
 

 



Article IV: Executives  
1.​ Co-Presidents 

a.​ Supervise the overall operations and affairs of the Club through delegation, 
supervision and direction of all executive members; 

b.​ Approve, enforce and maintain the policies of the Club; 
c.​ Act as the primary contact for the group and primary liaison with UTMSU and 

campus stakeholders; 
d.​ Ensure that the mission and goals of the Club are being upheld; 
e.​ Oversee long-term planning and strategic direction of the Club. 

 
2.​ Vice-President Internal 

a.​ Responsible for managing the internal communications and meeting scheduling 
of the club; 

b.​ Maintaining accurate records of all meetings (minutes); 
c.​ Overseeing official correspondence, acting as liaison regarding general member 

inquiries; 
d.​ Assist in coordinating membership records and engagement. 

 
3.​ Vice-President External 

a.​ Maintain relationships with external organizations, other campus clubs, and 
community groups; 

b.​ Seek opportunities for partnerships, collaborations and sponsorships; 
c.​ Represent the Club at external events and outreach opportunities.  

 
4.​ Vice-President Finance 

a.​ Responsible for all financial resources and cash flow of the Club; 
b.​ Maintain accurate records of receipts, expenses and budgets; 
c.​ Collaborate with the Executive Council to design annual and event-specific 

budgets; 
d.​ Submit the required bi-annual audit reports to UTMSU; 
e.​ Ensure transparency of financial matters to Voting Members upon request. 

 
5.​ Vice-President Marketing 

a.​ Responsible for public relations, promotion, and branding of the club; 
b.​ Oversee all social media accounts, email newsletters, and advertising 

campaigns; 
c.​ Create promotional materials for events, initiatives, and general club awareness;  
d.​ Work closely with the Vice-President Events & Initiatives to ensure successful 

event promotion. 
 

6.​ Vice-President Events & Initiatives 
a.​ Plan and coordinate workshop, social gatherings and ecological activities; 
b.​ Ensure the events align with the Club’s mission and remain accessible, inclusive, 

and engaging; 



c.​ Collaborate with other executives to execute logistics, promotion, and delivery of 
events. 

 
7.​ Vice-President Merchandising 

a.​ Design and oversee the production of club merchandise; 
b.​ Manage sales, distribution and inventory of merchandise; 
c.​ Collaborate with VP Finance on budgeting and sales records; 
d.​ Work with VP Marketing to ensure brand consistency in all merchandise. 

 
 



Article V: Meetings  

Executive Meetings: The executive board will meet every two weeks throughout the academic 
year, alternating between online and in-person formats. Additional meetings may be scheduled 
more frequently as needed, particularly in the weeks leading up to major events. 

General Meetings: At minimum, one General Meeting will be held each Fall semester and each 
Winter semester, open to all members. During these meetings, the mission, goals, and 
accomplishments of the group will be shared. If requested by any member, a detailed report on 
the financial condition of the group will also be presented. 

 
 

 



Article VI: Elections  
 
Election Procedures 

●​ We will hold elections every Winter Semester, following the official timeline set by the 
UTMSU. 

●​ We will appoint a Chief Returning Officer (CRO) to supervise the election. The CRO will 
be an unbiased third party, approved by the outgoing executives and the UTMSU 
Campus Groups Coordinator, and will not be a candidate in the election. 

●​ We will ensure that elections are open to all interested candidates who are registered 
members of the group and UTMSU members. 

●​ We will use a nomination process to confirm eligible candidates.​
We will conduct voting by majority vote, open only to registered voting members of the 
group.​
We will allow the creation of additional executive positions in September specifically to 
encourage first-year student involvement. 

●​ We will follow all UTMSU election rules and procedures. If any election is deemed unfair 
by the UTMSU Clubs Committee or Academic Societies Affairs Committee, we will 
comply with their decision to rerun the election under the supervision of the UTMSU 
Campus Groups Coordinator. 

 
 
Election Timeline 

●​ Advertising Period: Advertising for elections is required and is to take place for a 
minimum of one week. Mass emails should be sent to all UTMSU registered members of 
the group 

●​ Nomination Period: All members who are interested in running for an executive position 
are able to self-nominate during this time. This will be overseen and managed by the 
CRO.  

●​ All Candidates Meeting: A meeting with all the candidates must be held to go over the 
elections rules. This meeting is mandatory for all future candidates, and if unable to 
attend, they must send a representative. 

●​ Campaign Period: During this time, candidates are able to campaign themselves to the 
Campus Groups’s membership. 

●​ Voting Period: Registered UTMSU members will be able to vote for their incoming 
executives during this time. The CRO will organize the voting platform.  

 
Election Policies 
Any complaints that arise during the course of elections, or as a result of elections must be 
brought to the attention of the Campus Groups Coordinator in a written format within 72 hours of 
the election.  
 
The Clubs Committee and ASAC withhold the right to nullify any group’s election results if 
evidence of gross misconduct has been found in the operation of the election.  
 



Non-occurrence of elections will result in the immediate effect of cancellation of a group's status.  
Non-submission of election results will result in later loss of group recognition status through the 
Club's Committee or ASAC. If undemocratic election procedures are suspected, the election 
results or even the group status may be put forward to the Clubs Committee/ASAC by the VP 
Campus Life or VP University Affairs. 
 

 



Article VII: Removal from office  
Removal from office can occur at any time by notice from the UTMSU in case of Harassment, 
Sexual Harassment and Discrimation (refer to UTMSU’s Procedural Policies). The UTMSU will 
conduct an investigation and notify the individual of sanctions. Such sanctions could be but 
aren’t limited to: 

-​ Permanent/Temporary ban from campus group activities 
-​ Mandatory consent/Anti-oppression trainings 
-​ Permanent/Temporary ban from UTMSU spaces 
-​ Permanent/Temporary ban from campus group events 

 
If you need to file a formal complaint with the UTMSU, please send a written notice to the 
Campus Groups Coordinator.  
 
Removal from office can occur at any time from the campus group’s Executive Committee vote. 
However, such a process must be outlined in the constitution and made available to executive 
members in a complete accessible manner. 
 
Example of removal procedure: 

-​ Removal after 1 written warning issued to the individual 
-​ Removal after missed 2 consecutive meetings without proper warning and 

communication 
-​ Removal after executive member fails to perform their duties as defined by the 

constitution 
 
In case of a campus group member being removed from office, a by-election will be held if 
necessary, according to the election rules as previously described under “Elections Procedures”.​ 
 
 

 



Article VIII: Amendments to the Constitution  
The constitution of a campus group must be subject to an amendment procedure that prevents 
arbitrary alterations to it.  
 
All amendments must be approved by the groups membership via their General Meetings.  
 
All amendments must be approved by UTMSU before they are formalized.  
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