
Constitution of “Student Private Equity Association (SPEA)” 

 

1. Article One – Name and Purpose 

 

1.1. The official name of the recognized student group is “Student Private Equity 

Association” 

1.2. The official acronym or abbreviation of the group is “SPEA” 

1.3. The purpose, objectives, mission and/or mandate of the organization is to: 

 

The Student Private Equity Association (SPEA) aims to educate and empower students interested 

in private equity, investment analysis, and entrepreneurial finance through experiential learning 

and professional development. Our mission is to allow interested students to apply academic 

theory to real-world investing by providing members with opportunities to: 

- Develop technical and analytical skills through workshops, training sessions, and case 

studies focused on valuation, deal sourcing, and due diligence. 

- Collaborate in student-led deal teams that analyze potential acquisition targets and 

create investment theses modeled on real-world private equity processes and compete 

with peers. 

- Engage with industry professionals through speaker events, networking sessions, and 

mentorship opportunities to gain insights into the private markets. 

- Promote ethical, responsible investing and a culture of collaboration, intellectual 

curiosity, and continuous improvement. 

SPEA ultimately seeks to prepare members for careers in finance, consulting, and 

entrepreneurship by providing a practical platform to apply their skills and ideas beyond the 

classroom will collaborating with likeminded peers. 

 

 

2. Article Two – Membership and Membership Fee 

 

2.1. The Student Private Equity Association (SPEA) shall maintain an updated list of all 

group members. 

2.2. Voting membership is open to all registered students of the University of Toronto 

who have expressed interest in private equity, finance, or business analysis, and who 

participate in the club’s activities or meetings. Voting members are eligible to hold 

executive positions and vote in elections or constitutional amendments. 

2.3. Non-voting membership is open to University of Toronto faculty, staff, alumni, and 

external professionals who wish to contribute as mentors, speakers, or advisors. Non-

voting members may attend events and support club initiatives but may not vote or hold 

executive positions. 

2.4. The membership fee will be $0 per year. 

SPEA is committed to ensuring that financial barriers do not prevent students from 

participating in educational and professional development opportunities. 

3. Article Three – Rights of Members  

 



3.1. All members may apply for a full refund of their membership fee within one (1) month 

of becoming a member. 

3.2. All voting members have a right to attend all general meetings of members. 

3.3. All voting members have a right to cast votes at all general meetings of members. 

3.4. All voting members have a right to stand for election unless otherwise stated in this 

document. 

3.5. All voting members have a right to cast votes in all group elections and referenda. 

3.6. All voting members have a right to propose and vote on amendments to this constitution. 

3.7. The rights prescribed in Article Three are not awarded to non-voting members as 

described in Article Two.  

 

4. Article Four - Executive Committee  

 

4.1. The term for all positions on the Executive Committee shall be from May 1st to April 

30th. 

4.2. The Executive Committee shall be comprised of seven (7) voting members. These 

positions are: 

Co-President (2) 

Vice President, Finance 

Vice President, Operations 

Vice President, Member Development 

Vice President, Project & Research 

Vice President, External/Speakers 

Vice President, Marketing 

All voting members of the Executive Committee must be currently registered students 

of the University of Toronto. 

4.3. Non-voting members may hold only non-voting positions on the Executive Committee. 

4.4. The maximum amount of non-voting positions on the Executive Committee shall be one 

(1) position or ten per cent (10%) of the positions on the Executive Committee, 

whichever is greatest. 

4.5. Persons holding non-voting positions on the Executive Committee cannot serve as an 

officer, financial authority, signing authority, primary contact, or secondary contact. 

4.6. No person may serve as a financial authority or signing authority for the group if they 

are currently serving as a financial authority or signing authority for another recognized 

student group at the University of Toronto. 

4.7. The Executive may appoint Directors or Coordinators for various committees who do 

not hold executive decision-making authority and are not eligible to cast votes at 

meetings of the Executive Committee. 

 

5. Article Five - Executive Committee Composition and Duties 

 

1. Co-Presidents (Natasha Bisht & Chip McStravick) 

- Oversee all club operations, initiatives, and events. 

- Serve as official spokespersons and primary contacts for the club. 



- Coordinate with university administration and student organizations for official recognition and 

funding. 

- Set long-term goals and ensure alignment across all VP portfolios. 

- Hold signing and financial authority along with the Vice President, Finance. 

- Preside over meetings of the Executive Committee and ensure a smooth yearly transition. 

2. Vice President, Finance 

- Manage the club’s budget, including all income and expenditures. 

- Track expenses, reimbursements, and maintain transparent financial documentation. 

- Prepare funding applications through UTSU and other university grant systems. 

- Hold signing and financial authority with the Co-Presidents. 

- Support sponsorship and prize allocations for events or competitions. 

3. Vice President, Operations 

- Handle room bookings, event logistics, and scheduling. 

- Maintain member databases and communication channels. 

- Record meeting minutes and follow up on action items. 

- Ensure compliance with UofT’s student organization policies. 

 

4. Vice President, Member Development  

- Design and lead technical workshops (e.g., DCF modeling, comparables, LBOs). 

- Develop educational materials and case templates. 

- Oversee the learning component of the valuation competition. 

- Collaborate with VP Project & Research to integrate applied learning outcomes. 

5. Vice President, Project & Research  

- Lead student research and valuation teams for competitions and case projects. 

- Review financial models, assumptions, and reports for accuracy and consistency. 



- Establish deadlines and quality standards for all analytical outputs. 

- Work with VP Member Development to link workshops with applied projects. 

6. Vice President, External & Speakers  

- Identify and contact alumni and industry professionals in private equity and related fields. 

- Organize speaker panels, fireside chats, and networking sessions. 

- Build partnerships and sponsorships with firms and professional organizations. 

- Represent SPEA externally and manage all professional outreach. 

Vice President, Marketing 

- Manage SPEA’s social media presence (LinkedIn, Instagram, etc.). 

- Design promotional materials and maintain consistent branding. 

- Lead recruitment campaigns for new members and analysts. 

- Collaborate with all VPs to ensure communications align with SPEA’s professional 

image. 

 

6. Article Six – Elections 
For the founding academic year (2025–2026), the initial Executive Committee shall be appointed 

by the founding Co-Presidents to establish the organization’s operations and structure. Regular 

elections, as outlined above, will commence in the following academic year (2026–2027). 

 

6.1. All voting positions on the Executive Committee shall be filled through an annual 

election held before the end of each academic year.  

6.2. All voting group members shall be eligible to seek nomination to, and cast a ballot for, 

each voting position on the Executive Committee. 

6.3. All non-voting group members shall be eligible to seek nomination only for non-voting 

or appointed positions on the Executive Committee. 

6.4. Non-voting group members shall not be eligible to cast a ballot for any elected position. 

6.5. The nominee receiving the plurality of votes cast in the election for each position shall 

be deemed the winner. 

6.6. For positions where multiple candidates are to be elected (e.g., Co-Presidents), the 

nominees receiving the highest number of votes shall be deemed the winners until all 

positions are filled. 

6.7. Elections must be held in a fair and unbiased manner. No individual seeking election 

may participate in planning or administering the election. 

6.8. For all unfilled positions, the remaining officers will share the duties and responsibilities 

until someone can be found to fill the position through a by-election approved by a 

simple majority vote (50% + 1) of the Executive Committee. 

 



7. Article Seven – Finances 

 

7.1. The VP Finance shall keep an active record of income and expenses.  

7.2. The VP Finance shall present the group’s updates on the group’s financial position at 

annual general meetings.  

7.3. The Executive Committee must approve all expenditures over $100.00 through a 

majority vote at a meeting of the Executive Committee.  

7.4. The group may not engage in activities that are essentially commercial in nature.  

7.5. The group will not have as a major activity a function that makes it an on-campus 

chapter of a commercial organization. 

7.6. The group will not provide services and goods at a profit when that profit is used for 

purposes other than those of the group. 

7.7. The group will not pay salaries to any of its officers. 

 

8. Article Eight – Meetings 

 

8.1. The Executive Committee shall meet monthly. The quorum for Executive Committee 

meetings shall be 50%+1 of the voting members of the Executive Committee. 

8.2. The group shall hold general meetings at least twice per year to provide the general 

membership an opportunity to review the group’s annual activity plan, financial health, 

and propose or vote on constitutional amendments. 

8.3. The Executive Committee must announce the date of a general meeting to the general 

membership at least two (2) weeks prior to the date of the meeting.   

 

9. Article Nine - Termination of Membership  

 

9.1. The Executive Committee may revoke the membership of any member of the club who 

commits an act negatively affecting the interests of the club and its members, including 

non-disclosure of a significant or continuing conflict of interest.  

9.2. A vote to revoke membership must be held at a meeting of the Executive Committee.  

9.3. A two-thirds majority of the Executive Committee is required to approve any motion to 

revoke membership. 

9.4. Any member facing removal shall have the right to appeal the decision of the Executive 

Committee to the general membership. 

9.5. In the case of an appeal, a simple majority vote at a meeting of the general membership 

shall be required to sustain the revocation of membership. 

9.6. Following a termination of membership, the member will be removed from the club’s 

membership and will lose any privileges associated with being a member of the club. 

9.7. Executive Committee members are subject to the same termination of membership 

process as general members. 

 

 

10. Article Ten – Amendments 

 

10.1. All constitutional amendments shall require a 2/3 majority vote to be passed at a 

general meeting.  



10.2. All voting members may propose and vote on amendments to the constitution.  

10.3. The Executive Committee shall submit the revised constitution to staff in the 

Division of Student Life at the University of Toronto within two (2) weeks.  

10.4. Amendments to the constitution shall take effect only once the revised 

constitution has been approved by staff in the Division of Student Life at the University 

of Toronto. 


