Constitution of “Brazilian Students Association University of Toronto Student
Chapter”

1. Article One — Name and Purpose

1.1. The official name of the recognized student group is “Brazilian Students

Association University of Toronto Student Chapter”

1.2. The official acronym or abbreviation of the group is “BRASA UofT”

1.3. The purpose, the objectives, mission and/or mandate of the organization is to be
recognized as a platform for training leaders, entrepreneurs and change drivers in the public,
private and social sectors. We also have the dream of empowering the next generation of
leaders for a better Brazil — a dream that is shared by each member of BRASA, which is the
main reason why this team of passionate people joins to work daily; this is what guides
everything we do. At the center of our values are proactivity, excellence, and commitment to
Brazil.

2. Article Two — Membership and Membership Fee

2.1. The group shall maintain a list of group members.

2.2. Voting membership is open to all registered students of the University of Toronto.

2.3. Voting membership is open only to registered students of the University of Toronto.
2.4. Non-voting membership is open to University of Toronto staff, faculty, alumni, and to
persons from outside the University. Unless otherwise stated, non-voting members do not
hold any rights awarded to voting members.

2.5. The membership fee will be $0 per year.

2.6. The BRASA UofT membership card (“BRASA UofT Card”) may only be used to access
activities, events, discounts, and opportunities that are officially organized, endorsed, or
approved by BRASA UofT and its recognized partners. Any use of the card outside of these
authorized contexts is strictly prohibited and may result in disciplinary action, including
potential membership revocation.

3. Article Three — Rights of Members

3.1. All members may apply for a full refund of their membership fee within one (1) month
of becoming a member.

3.2. All voting members have a right to attend all general meetings of members.

3.3. All voting members have a right to cast votes at all general meetings of members.

3.4. All voting members have a right to stand for election unless otherwise stated in this
document.

3.5. All voting members have a right to cast votes in all group elections and referendums.

3.6. All voting members have the right to propose amendments to this constitution, however,

the final decision regarding the approval and implementation of any proposed amendment

will be made by a vote of the Executive Team.

3.7. The rights prescribed in Article Three are not awarded to non-voting members as
described in Article Two.



4. Article Four - Executive Committee

4.1. The term for all positions on the Executive Committee shall be from May 1st to April
30th.

4.2. The Executive Committee shall be composed of fourteen (14) voting members.

4.3. All voting members of the Executive Committee must be currently registered students of

the University of Toronto.

4.4. Non-voting members may hold only non-voting positions on the Executive Committee.

4.5. The maximum number of non-voting positions on the Executive Committee shall be one
(1) position or ten per cent (10%) of the positions on the Executive Committee,
whichever is greatest.

4.6. Persons holding non-voting positions on the Executive Committee cannot serve as an

officer, financial authority, signing authority, primary contact, or secondary contact.

4.7. No person may serve as a financial authority or signing authority for the group if they

are currently serving as a financial authority or signing authority for another recognized

student group at the University of Toronto.

5. Article Five - Executive Committee Composition and Duties

5.1. The Co-Presidents (2) shall:

5.1.1. Be eligible to cast votes at meetings of the Executive Committee,

5.1.2. Jointly oversee the operations, management, and success of the group,
5.1.3. Serve as co-spokespersons for the group,

5.1.4. Share signing and financial authority along with the Director of Finance,
5.1.5. Preside over meetings of the Executive Committee and/or members,

5.1.6. Ensure a smooth transition of office from one year to the next,

5.1.7 Update the club’s recognitions and office space yearly,

5.1.8. Divide leadership responsibilities by mutual agreement to ensure efficiency
and alignment with group goals.

5.2. The Social Media Representative shall:

5.2.1. Be eligible to cast votes at meetings of the Executive Committee,

5.2.2. Promote the values of the group,

5.2.3. Assist in managing BRASA UofT’s social media accounts (e.g., Instagram,
LinkedIn),

5.2.4. Develop captions and event promotion strategies,

5.2.5. Coordinate social media engagement and respond to inquiries.

5.3. The Marketing Designer shall:

5.3.1. Be eligible to cast votes at meetings of the Executive Committee,
5.3.2. Promote the values of the group,

5.3.3. Design graphic content for social media and event promotions,
5.3.4. Ensure visual consistency across platforms,

5.3.5. Collaborate closely with the Social Media Representative.

5.4. The Digital Technology Coordinator shall:
5.4.1. Be eligible to cast votes at meetings of the Executive Committee,



5.4.2. Promote the values of the group,

5.4.3. Maintain BRASA UofT’s website and digital infrastructure,
5.4.4. Manage organizational tools (Google Drive, email, forms, etc.),
5.4.5. Provide technical support for hybrid/virtual events.

5.5. The Director of Finance shall:

5.5.1. Be eligible to cast votes at meetings of the Executive Committee,
5.5.2. Promote the values of the group,

5.5.3. Record all financial transactions of the group,

5.5.4. Hold signing and financial authority along with the Co-Presidents,
5.5.5. Maintain a budget of income and expenses,

5.5.6. Apply for funding and secure sponsorship,

5.5.7. Advise members on financial position of the group,

5.5.8. Prepare an annual budget for the group.

5.6. The Director of Outreach

5.6.1. Be eligible to cast votes at meetings of the Executive Committee,
5.6.2. Promote the values of the group,

5.6.3. Support the events team by communicating with potential contacts,
5.6.4. Contact and communicate with other student groups or organizations
interested in creating partnerships with the group.

5.7. The Events Coordinators (2) shall:

5.7.1. Be eligible to cast votes at meetings of the Executive Committee,
5.7.2. Promote the values of the group,

5.7.3. Plan and organize events, as well as update the events calendar in the
beginning of every month

5.7.4. Attain the location and materials necessary for events,

5.7.5. Ensure that events run smoothly and in accordance with policies.

5.8. The First-Year Officer shall:

5.8.1. Be eligible to cast votes at meetings of the Executive Committee,
5.8.2. Promote the values of the group,

5.8.3. Maintain relevant social media accounts,

5.8.4. Serve the needs of first-year members,

5.8.5. Coordinate organizational recruitment efforts,

5.8.6. Maintain a document with frequently asked questions for first-year
students and prospective students,

5.8.7. Work closely with the Events Coordinator to plan and organize events for
first-year students.

5.8.8. Lead and organize the Mentorship Program.

5.9. The Graduate Representative shall:

5.9.1. Be eligible to cast votes at meetings of the Executive Committee,
5.9.2. Promote the values of the group,

5.9.3. Maintain relevant social media accounts,

5.9.4. Serve the needs of graduate members,



5.9.5. Work closely with the Events Coordinator to plan and organize events for
graduate students and prospective graduate students.

5.10. The UofT Mississauga Representative shall:

5.10.1. Be eligible to cast votes at meetings of the Executive Committee,

5.10.2. Promote the values of the group,

5.10.3. Maintain relevant social media accounts,

5.10.4. Serve the needs of members studying at the Mississauga campus,

5.10.5. Arrange travel logistics for events on the other campuses,

5.10.6. Work closely with the Events Coordinator to plan and organize events for
students studying at the Mississauga campus.

5.11. The UofT Scarborough Representative shall:

5.11.1. Be eligible to cast votes at meetings of the Executive Committee,

5.11.2. Promote the values of the group,

5.11.3. Maintain relevant social media accounts,

5.11.4. Serve the needs of members studying at the Scarborough campus,

5.11.5. Arrange travel logistics for events on the other campuses,

5.11.6. Work closely with the Events Coordinator to plan and organize events for
students studying at the Scarborough campus.

5.12. The Director of External and Alumni Relations shall:

5.12.1. Be eligible to cast votes at meetings of the ExecutiveCommittee,

5.12.2. Promote the values of the group,

5.12.3. Maintain relevant social media accounts,

5.12.4. Advertise the group’s activities and events to the alumni community,

5.12.5. Work closely with the Events Coordinator to plan and organize alumni
events.

6. Article Six — Elections

6.1. All voting positions on the Executive Committee shall be filled through an annual
election.

6.2. All voting group members shall be eligible to seek nomination to and cast a ballot for
each voting position, providing the requirements are fulfilled when applicable.

6.2.1 Two Co-Presidents shall be elected annually. It is highly recommended that at least
one of the two elected Co-Presidents have served as a member of the BRASA UofT
Executive Committee for at least one full academic term prior to the election. This
would help to ensure continuity and institutional knowledge within the Executive
Committee.

6.2.2 All the sections below are optional and but highly recommended: If applicable, the
election for Co-President shall be conducted through a single ballot consisting of two
separate voting questions, where the same person cannot be voted twice, to ensure
both experienced and new leadership representation.

6.2.2.1 Board-Veteran Co-President Selection: The first question on the ballot
shall be limited to candidates who meet the eligibility requirements outlined
in Section 6.2.1 (hereafter referred to as “board-veteran candidates”).



Members shall vote for one candidate from this group. The candidate
receiving the majority of votes shall be elected as one Co-President.

6.2.2.2 Open Co-President Selection: The second question on the ballot shall
include all candidates running for Co-President, including both board-veteran
and non-board-veteran candidates. Members shall vote for one candidate
from this full pool. The candidate receiving the majority of votes shall be
elected as the second Co-President.

6.2.2.3 Restrictions on Dual Election: A candidate who is elected through Section
6.2.2.1 shall not be eligible to be elected again in Section 6.2.2.2. If such a
candidate receives the highest number of votes in the second question, those
votes shall be disregarded, and the candidate with the next highest number of
votes shall be elected.

6.2.2.4 Waiver Clause Application: If no eligible board-veteran candidates are
available or willing to run, or if requested by the Executive Committee the
clause described in Section 6.2.1 may be waived by majority of vote. In such
cases, the election shall proceed with a single question including all
candidates.

6.3. All non-voting group members shall be eligible to seek nomination only for non-voting
positions on the Executive Committee.

6.4. Non-voting group members shall not be eligible to cast a ballot for any elected position.

6.5. The nominee winning the plurality of votes cast in the election for each position shall be

deemed the winner.

6.6. On the condition that multiple candidates are to be elected for a single position, the
nominees winning the largest share of the votes cast shall be deemed the winners until
all positions are filled.

6.7. The elections must be held in an unbiased manner. No individual who is seeking election
may participate in planning or administering the election.

7. Article Seven — Finances

7.1. The Director of Finance shall keep an active record of income and expenses.

7.2. The Director of Finance shall present the group’s updates on the group’s financial

position at annual general meetings.

7.3. The Executive Committee must approve all expenditures over $200.00 through a
majority vote at a meeting of the Executive Committee.

7.4. The group may not engage in activities that are essentially commercial in nature.

7.5. The group will not have as a major activity a function that makes it an on-campus

chapter of a commercial organization.

7.6. The group will not provide services and goods at a profit when that profit is used for
purposes other than those of the group.

7.7. The group will not pay salaries to any of its officers.

8. Article Eight — Meetings

8.1. The Executive Committee shall meet monthly. The quorum for Executive Committee
meetings shall be 50%+1 of the voting members of the Executive Committee.



8.2. The group shall hold general meetings at least once per year to provide the general

membership an opportunity to review the group’s annual activity plan, financial health, and

propose constitutional amendments.

8.3. The Executive Committee must announce the date of a general meeting to the general
membership at least two (2) weeks prior to the date of the meeting.

9. Article Nine - Termination of Membership

10.

11.

9.1. The Executive Committee may revoke the membership of any member of the club who
commits an act negatively affecting the interests of the club and its members, including
non-disclosure of a significant or continuing conflict of interest.

9.2. A vote to revoke membership must be held at a meeting of the Executive Committee.

9.3. A two-thirds majority of the Executive Committee is required to approve any motion to

revoke membership.

9.4. Any member facing removal shall have the right to appeal the decision of the Executive

Committee to the general membership.

9.5. In the case of an appeal, a simple majority vote at a meeting of the general membership

shall be required to sustain the revocation of membership.

9.6. Following a termination of membership, the member will be removed from the club’s

membership and will lose any privileges associated with being a member of the club.

9.7. Executive Committee members are subject to the same termination of membership

process as general members.

9.8. Any misuse of the BRASA UofT membership card (“BRASA UofT Card”) —

including but not limited to sharing the card with non-members, using it to access

unauthorized discounts or benefits, falsifying information, or attempting to replicate or

alter the card — may result in immediate revocation of membership at the discretion of

the Executive Committee.

Article Ten — Amendments

10.1. All constitutional amendments shall require a 2/3 majority vote to be passed at a
general meeting.

10.2. All voting members may propose amendments and vote to the constitution. Proposed

amendments must be formally submitted in writing to the Executive Committee for

consideration.

10.3. Once approved by the Executive Committee, the revised constitution shall be

submitted to the Division of Student Life at the University of Toronto within two (2) weeks.

10.4. Amendments shall take effect only after they have been reviewed and approved by the

Division of Student Life at the University of Toronto.

Article Eleven — Mentorship Programs

11.1. BRASA UofT may organize and administer a mentorship program designed to support
members’ academic, professional, and personal development.

11.2. Participation in mentorship programs shall be open to all current members of BRASA
UofT, subject to eligibility criteria and capacity limits defined by the Executive Committee.



11.3. Mentors and mentees will be matched based on shared interests, goals, and
availability, with the aim of fostering meaningful and supportive connections.

11.4. All participants are required to sign a contract outlining all responsibilities at the
beginning of the program and are expected to maintain professionalism, respect, and
confidentiality throughout the mentorship cycle.

11.6. The Executive Committee reserves the right to remove participants from the
mentorship program in cases of non-compliance with program expectations or conduct
violations.

11.7. Feedback will be collected at the end of each cycle to inform and improve future

mentorship initiatives.



