
Constitution of “Amnesty International UTM” 

 

1.   Name: The official name of this recognized campus group is “Amnesty International UTM” 

The acronym or abbreviation of this group is: AIUTM 

2.   Purpose and Objectives:  

The purpose of Amnesty International UTM is to establish an official chapter of the world’s largest grassroots 
human rights organization at the University of Toronto Mississauga, and to create a space where students can 
learn, engage, and take meaningful action. 

Amnesty International is a globally recognized movement with over 10 million members and supporters 
worldwide. Despite UTM’s diverse and internationally connected community, there is currently no official 
Amnesty International chapter on the UTM campus, however there is one in many other university campuses 
across Canada.  While other organizations may focus on specific causes, Amnesty International UTM seeks to 
provide a broader, unified platform that addresses human rights issues both globally and locally. 

Our mission is to educate, empower, and unite students around principles of justice, equality, and human dignity. 
We aim to create a safe and welcoming environment where students feel comfortable sharing perspectives, asking 
questions, and engaging in informed discussions without fear of judgment. 

The organization will focus on both international human rights campaigns and social justice initiatives within our 
local community. Advocacy should feel connected to our everyday lives, and as university students, human rights 
education and awareness needs to be much more accessible.. Through collaboration with other campus clubs and 
organizations, we seek to promote unity, understanding, and collective action~ 

We will achieve our objectives through: 

●​ Awareness campaigns highlighting global and local human rights issues 
●​ Educational events, panels, and guest speakers 
●​ Peaceful advocacy initiatives aligned with Amnesty International guidelines 
●​ Letter writings, petition signings, and more activism and awareness events 
●​ Fundraisers and donation drives supporting humanitarian causes 
●​ Open forums and respectful discussions for members 
●​ Collaborations with other UTM clubs 
●​ Participation in broader Amnesty International campaigns such as Write For Rights, and more 

Amnesty International @UTM will provide students with meaningful opportunities to develop leadership skills, 
organizational experience, and global awareness, while contributing positively to both the campus and the broader 
community. 

  



3.   ​ Membership 

Membership in Amnesty International UTM shall be open to all registered student members of the University of 
Toronto. Non-voting membership may also be extended to interested staff, faculty, alumni, and persons from 
outside the University. U of T members are permitted to run, nominate, and vote in elections and constitutional 
amendments. While the group is open to non-U of T members, these members do not hold the aforementioned 
rights. Members must register with a designated executive by submitting their full name and a valid email address. 
No membership fee is required to become a member of Amnesty International. Rather, members are defined as 
individuals who participate in the maintenance and preservation of human rights through the work of Amnesty 
International. 

All members have the right to: 

●​ Apply for any given position on Amnesty International’s Executive 
●​ Attend any function or meeting hosted by Amnesty International 

All other mandates and by-law procedures may be exercised by elected executive members, in accordance with 
Amnesty International’s core values. 

 

4. Executive Structure and Duties 

The executive leadership of Amnesty International UTM shall consist of a President, Vice-Presidents, 
Secretary, Treasurer, and appointed Directors who oversee specific areas of the organization. Directors may be 
supported by Associates who assist with initiatives and projects but do not hold executive decision-making 
authority. 

●​ Executive Leadership 
●​ President 

○​ The President shall: 
■​ Oversee the operations, management, and overall success of the organization 
■​ Serve as the official spokesperson for the group 
■​ Hold signing officer authority along with the Treasurer for financial purposes 
■​ Preside over executive meetings as well as general member meetings 
■​ Ensure a smooth transition of office to future executives 

●​ Additional responsibilities may include: 
○​ Drawing from prior experience with Amnesty International to 

support the development of a strong and sustainable UTM 
chapter 

○​ Ensuring all initiatives align with University of Toronto policies, 
Amnesty International guidelines, and Amnesty International 
Canada standards 

○​ Promoting a respectful, inclusive, and non-partisan environment 
○​ Encouraging teamwork and structured delegation among 

executives and directors 

 



●​ Vice-Presidents (2) 
■​ The Vice-Presidents shall: 

●​ Support the President in managing the overall operations of the club 
●​ Oversee directors and committees within the organization 
●​ Assume the duties of the President in their absence 
●​ Ensure that club activities comply with University of Toronto policies 

and Amnesty International guidelines 
●​ Coordinate recruitment and organizational growth efforts 

●​ Secretary 
■​ The Secretary shall: 
■​ Maintain a list of registered members 
■​ Maintain the club website and member contact lists 
■​ Record meeting minutes and motions during executive and general meetings 
■​ Notify members of meetings and important announcements 
■​ Handle official correspondence of the organization 

●​ Treasurer 
○​ The Treasurer shall: 

■​ Record all financial transactions of the organization 
■​ Hold signing officer authority along with the President for financial purposes 
■​ Maintain records of income, expenses, and receipts 
■​ Prepare an annual budget for the organization as well as budgets for specific 

events 
■​ Advise executives on the financial position of the club 

●​ Additional responsibilities may include: 
○​ Coordinating logistics related to Write for Rights mailing 

initiatives 
●​ Directors: Directors oversee key operational areas of the organization and may be supported by 

Associates. 
●​ Director of Marketing: The Director of Marketing shall oversee the organization’s visual 

presence and media initiatives. 
○​  Responsibilities include: 

■​ Supervising graphic design and content creation initiatives 
■​ Ensuring consistent branding aligned with Amnesty International values 
■​ Supporting promotion of events, campaigns, and awareness initiatives 

○​ Marketing Associates: 
●​ Graphic Design 

○​ Create social media posts 
○​ Design Instagram graphics 
○​ Assist with visual materials and website design 

●​ Content Creation 
○​ Produce videos 
○​ Conduct interviews and digital storytelling related to campaigns​

 

 

 

 



●​ Director of Internal Relations (IR): The Director of Internal Relations shall focus on 
engagement within the club and collaboration across the UTM community. 

○​ Responsibilities include: 
■​ Reaching out to and collaborating with other clubs at UTM 
■​ Helping create a welcoming, inclusive, and energetic atmosphere during 

meetings. 
■​ Presenting upcoming initiatives, events, and announcements to members 
■​ Leading and facilitating general member meetings in an engaging and organized 

manner 
●​ Director of External Relations (ER): The Director of External Relations shall focus on outreach 

beyond the organization. 
○​ Responsibilities include: 

■​ Reaching out to external organizations, community partners, or businesses for 
potential sponsorships or approved fundraising support 

■​ Representing the club during outreach opportunities 
■​ Supporting expansion of the club’s network both on and off campus 
■​ Coordinating outreach to potential guest speakers​

 
●​ Director of Advocacy:The Director of Advocacy shall oversee human rights campaigns and 

advocacy initiatives within the organization. 
○​ Responsibilities include: 

■​ Supporting Amnesty International campaigns and advocacy initiatives 
■​ Coordinating advocacy efforts within the club 
■​ Engaging members in awareness and activism related to human rights issues 

○​ Activism Associates:  
○​ Support advocacy initiatives and campaigns organized by the 

club. 

Termination of Executives or General Members: 

Any member of the club who commits an act negatively affecting the interests of the club and its members, 
including non-disclosure of a significant or continuing conflict of interest, may be given notice of removal. 

The member up for removal shall have the right to appeal his/her actions. 

A two-thirds majority vote of the current members present in favor of removal is required. The member must have 
the right to an appeal before the general membership, and the majority vote of the general membership will have 
the final say on the matter. 

The member will be removed from the club’s membership and will lose any privileges associated with being a 
member of the club. 

Executive members are subject to the same termination or impeachment process and, as determined by the vote, 
may lose their executive position along with their membership to the group. 

  

 



5.   ​ Elections 

Elections shall be conducted in September following the Founding Executive period and annually thereafter. A 
Senior Election Officer (SEO) shall oversee elections and ensure fairness. Candidates must be members in good 
standing for at least one month prior to nomination.Voting shall be conducted in a fair and transparent manner, 
and the candidate receiving the highest number of votes shall be elected.The SEO Election Officer shall accept 
nominations only from group members that are also registered U of T members (staff, faculty, students and 
alumni) for candidacy of executive positions from the general membership.  The SEO shall select three (3) 
election dates before September 25th  for the voting period. These dates will be announced with a minimum of 10 
days prior to elections dates and must fall on weekdays. 

  

The SEO shall provide each U of T member with a paper ballot on the voting dates and ask the member to place 
their ballot in an enclosed box. In preparation for a tie, the SEO shall select an executive from amongst the 
executive committee, to cast their ballot and seal it in an envelope. In the event of a tie for an executive position, 
one of the two Scrutinizers shall break the seal and count the ballot in order to break the tie. After the election is 
over, the SEO shall count the ballots. The candidate with the most votes shall be elected to the position. The SEO 
shall submit a report of the results of the elections to the Executive Committee and general members. 

Registered U of T members may not vote by proxy. Non-U of T members may not nominate or vote in elections. 

  

Term of executive positions shall be from April 1st to March 31st. 

  

 

 

 

 

 

 

 

 

 

 



6.   ​ Finances:  

Membership shall remain free of charge. 

The organization may conduct fundraising initiatives such as donation drives or bake sales in support of 
humanitarian causes aligned with Amnesty International values. Funds shall be used strictly for organizational 
purposes or donated to approved causes. The club may apply for university funding if necessary but shall not 
operate for commercial profit. No executive or member shall receive financial compensation.  

  

7.   ​ Meetings 

a) General meetings shall occur monthly and may occur biweekly during active campaign periods. 

Meetings may be held in person or virtually as determined by the Executive Committee. 

b) Executive meetings shall occur twice a month to plan events, engagement, and team progress updates.  

c) Annual General Meeting 

  

Amendments:  

Any registered U of T members may propose and vote on amendments to this constitution. The Executive 
Committee will administer the process of having amendments discussed at general meetings. Constitutional 
amendments shall require a 2/3 majority to be passed at Annual General Meetings by registered U of T members 
in attendance. The Executive Committee shall formally adopt the new constitution and submit the revised 
constitution to the respective University offices (i.e. Centre for Student Engagement, etc) within two (2) weeks of 
its approval by general members. 

  

9. Values and Commitment 

Amnesty International UTM is committed to fostering a respectful, inclusive, and non-partisan environment 
rooted in universal human rights principles. The organization supports peaceful advocacy, informed dialogue, and 
constructive action. We are dedicated to creating a safe and non-judgmental space where students feel heard and 
respected. All initiatives shall align with University of Toronto policies and Amnesty International standards. By 
connecting students to both local and global human rights efforts, Amnesty International UTM seeks to strengthen 
the campus community, promote compassion, and empower students to turn awareness into meaningful action. 
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